ENTREPRENEURIAL PASSION DRIVING EMPOWERMENT

PARTNERING WITH OUR SUPPLIERS

Leading OEM of vibrating equipment Kwatani is proud to be a
Broad-Based Black Economic Empowerment (B-BBEE) Level 2
accredited company fulfilling the Mining Charter requirements.

Kwatani’s supply chain contributes to our B-BBEE score. We work
in close partnership with our suppliers, the majority of which are
small companies located within a 10 km radius of Kwatani’s
facilities. This proximity allows us to closely manage the quality of
goods while supporting the growth of these small businesses.

OUR JOURNEY
Kwatani’s commitment to transformation is not new. Since 2015,
we have been the most transformed original equipment manufacturer
(OEM) in our class.
Kim Schoepflin, the CEO of Kwatani, said: “Our Level 2 status is
the result of our transformation philosophy and hard work we have
undertaken to change people’s lives. This is something we
believe in very strongly and Kwatani’s rating is testament to that.”

INVESTING LOCALLY
The Mining Charter stipulates, among other requirements, that 70%
of goods procured by mines must be locally manufactured. Kwatani,
as a South African OEM, scores highly on this requirement. Our
technology and products are South African, and we import very few
components or materials.

We have invested significantly in our local production facilities which expand
across 17 000 m2 located in Johannesburg close to the international
airport. Our operation is ISO 9001:2015 accredited making Kwatani one of
only 5% of South Africa’s manufacturing firms to hold this coveted quality
accreditation.
GROWTH FUELING UPLIFTMENT

Kwatani has grown into the leading OEM of vibrating equipment
supplying over 17 000 units to more than 51 countries as a result of
our core focus of optimizing our customers tonnage throughput and
efficiency at the lowest cost of ownership. Our growth is backed by the
continuous improvement of our products, engineering and manufacturing
technologies.
Our people are the key to our success. Kwatani develops its employees to
stay ahead of business and industry requirements. We foster future leaders
by training our employees according to their expertise, interests and
aspirations; facilitated by an in-house training center. Kwatani’s training
spans from artisan programs, business administration to an MBA or Master’s
in Engineering.
Kwatani’s material testing and R&D laboratory provides an effective training
ground for young engineers joining our company. Early on hands on training
enhances learning and motivation besides smoothing the onboarding
process.

GROWING AND INSPIRING OTHERS

Kwatani’s learnership and placement programme for historically
disadvantaged learners and disabled learners provides workplace
experience to produce work and industry-ready personnel. Upon
completion Kwatani either employs the learner or assists them in finding a
permanent workplace. Additionally, Kwatani collaborates with universities
and empowers young black engineers with an internship programme for on
the job technical training.
SUPPORTING THE COMMUNITIES IN WHICH WE OPERATE

We believe the best way to improve the lives of South Africans is through
education. Specifically, Kwatani supports the Thandulwazi Trust Maths and
Science Academy that provides younger under-privileged people access
to quality education. Kwatani also backs the Phakamani Foundation which
empowers black women to succeed at the micro-enterprise level in rural
regions suffering from the highest levels of unemployment.

